
 

Manager, Community Relations 
 

Date Posted: April 18, 2024 Reference #: 2024-005 
Location: Goliath Gold Complex (near Dryden, ON) Position Status: Full-time Permanent 
Work Arrangements: Site-based with regular travel Schedule: Monday to Friday, 7am – 3pm CST 

 
 

 

Who We Are: 
 

Treasury Metals Inc. is an exploration and development company currently advancing their flagship property, the Goliath Gold 
Complex through the development process. The Goliath Gold Complex has the potential to be Canada’s newest gold mine and is 
located close to the beautiful city of Dryden, a well-appointed community with all the amenities for raising a family and an outdoors 
person’s dream with fishing, hiking, biking, and skiing at its doorstep. 
  
The Opportunity: 
 

Based at Goliath Gold Complex office near Dryden, ON, we currently have an exciting opportunity for a Manager of Community 
Relations to join our Treasury Metals team, reporting to the Director of Community Relations & Sustainability or designate. 
 

The Manager of Community Relations will make a significant impact by working with the site management team and senior leaders 
to guide agreement negotiation and implementation, lead community and stakeholder engagement, and meet compliance and 
reporting requirements for the Goliath Gold Complex while also supporting the company’s ESG initiatives. The Manager of 
Community Relations will implement departmental policies and programs at the Goliath Gold Complex in alignment with the 
Treasury Metals Corporate Vision and based on the principles of ethical business practices, good corporate governance, 
contributions to social and economic development of local communities, and effective and transparent engagement with 
Indigenous and public stakeholders. A strong commitment to transparency, respect, and integrity is essential to success in this role.  
 
Key Responsibilities: 
 

Community Relations and Consultation 
• Implement and manage all Community Rela�ons policies and programs at the Goliath Gold Complex in alignment with 

the overall company strategy, ensuring they are understood and followed. 
• Ensure that all Community Rela�ons policies and programs are informed by the needs and perspec�ves of the diverse 

communi�es surrounding the Goliath Gold Complex and industry best prac�ces. 
• Collaborate with the corporate team in the development and rollout of Community Rela�ons policies and programs at 

site. 
• Partner with the corporate team in the development of a comprehensive Community Rela�ons strategy, including the 

engagement and consulta�on approach with Indigenous communi�es. 
• Lead planning and implementa�on of Indigenous and public communica�on and engagement programs for the Goliath 

Gold Complex, including prepara�on of communica�on messaging and materials.   
• Lead engagement with Indigenous Na�ons on permi�ng ini�a�ves, drawing upon internal subject mater experts for 

technical support in their respec�ve areas (i.e., Environment & Regulatory Rela�ons, Explora�on, Human Resources, 
Supply Chain, Health & Safety, Projects) 

• Guide agreement nego�a�on, engagement, and grievance resolu�on. Partner with the Goliath Gold Complex 
management team to ensure the successful implementa�on of Agreements nego�ated throughout the life of mine. 

• Plan and par�cipate in engagement with the public and Indigenous peoples, including ensuring effec�ve tracking and 
managing mee�ng records of the engagements that occur.  

• Build posi�ve and mutually beneficial rela�onships with Indigenous communi�es and peoples based on respect and 
understanding. Proac�vely work with communi�es to engage, communicate, and seek feedback to address gaps.  

• Advance economic reconcilia�on with Indigenous communi�es through meaningful engagement, collabora�on, and 
partnerships. 

• Ensure Community Rela�ons inquiries and concerns are responded to in a �mely and effec�ve manner.  
• Work with site management team and senior leadership on approaches for addressing complex and sensi�ve issues. 
• Support the Human Resources Department in the resolu�on of Indigenous employee rela�ons where appropriate. 



 
 

We’re growing! Visit www.treasurymetals.com/careers/  and follow us on     

• Partner with the site management team to support an understanding of posi�ve Indigenous and community rela�ons 
and promote a culture which meets or exceeds expecta�ons. 

• Educate and train employees, contractors, visitors, and partners to build a culture that increases self-determina�on, 
employment, and procurement opportuni�es for Indigenous Peoples and aims to achieve Free, Prior, and Informed 
Consent. 

Sustainability and ESG 
• Collaborate with the corporate team to support the development and stewardship of a robust suite of management 

systems in line with interna�onal standards and guidelines. 
• Contribute to the Company’s annual ESG Repor�ng program, specifically in the areas of Social and Human Capital. 
• Lead the delivery of Sustainability programs and ini�a�ves at the Goliath Gold Complex. 
• Implement social performance standards, systems, processes/tools, and objec�ves in rela�on to the Goliath Gold 

Complex. 
• Act as project manager on annual repor�ng deliverables for the Goliath Gold Complex to ensure repor�ng requirements 

meet the required deadlines. 
• Work collabora�vely with internal subject mater experts on conduc�ng research and analysis for program ini�a�ves.  
• Build and facilitate workshops and training for community prac��oners and other employees to ensure effec�ve 

management and response to social risks and opportuni�es.  
• Support performance improvement programs where required to address capacity gaps internally and/or to keep pace 

with changing external expecta�ons of performance.  
• Manage annual sustainability performance repor�ng for the Goliath Gold Complex, including the complaints and 

grievance mechanism and progression against strategy and goals. 
Other 

• Responsible for managing the day-to-day opera�ons of Goliath Gold Complex’s Community Rela�ons department, 
including enabling employee development and se�ng performance objec�ves, expecta�ons and priori�es for team 
members. 

• Demonstrate a commitment to safety and excellence while championing and promo�ng the company’s vision, values and 
goals. 

• Develop, manage, review and report for annual department budgets and quarterly forecasts. 
• Contribute to monthly management and quarterly board repor�ng. 
• Represent Treasury Metals on relevant commitees and working groups where appropriate. 
• This posi�on requires regular business travel. 
• Addi�onal responsibili�es or tasks as assigned by the Company from �me-to-�me. 

 
What You Bring: 
 

Must-Haves  
• A minimum of a bachelor’s degree in social sciences, Poli�cal Sciences, Public Rela�ons, Communica�ons, Sustainability, 

or related field. 
• A minimum of 8 years’ progressive experience in the management of community rela�ons and/or social performance 

aspects for a mine, including direct experience in performing this func�on at a development project or opera�onal site. 
• Understanding and experience in external engagement with communi�es, external stakeholders, and regulatory 

authori�es. 
• Knowledge of explora�on and mine development permi�ng processing in Ontario. 
• Knowledge of mining industry and opera�ons as well as familiarity with public company disclosure rules and regula�ons. 
• Knowledge of Indigenous cultural, historical, and poli�cal context in Canada, Duty to Consult, Trea�es and Rights, and 

Truth and Reconcilia�on. 
• Advanced proficiency in suppor�ng opera�onal leadership and technical/project teams to incorporate social 

performance maters and risks into their work. 
• Expert communica�on and presenta�on skills, par�cularly with presen�ng technical informa�on in plain language and 

report wri�ng. 
• Ability to ar�culate Treasury Metals’ messaging with clarity and enthusiasm to a diverse range of stakeholders. 

http://www.treasurymetals.com/careers/
https://www.facebook.com/people/Treasury-Metals/100057065846302/
https://www.instagram.com/treasurymetals/
https://twitter.com/TreasuryMetals
https://www.linkedin.com/company/treasury-metals-inc.
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• Strong interpersonal and rela�onship building skills with the ability to influence others to accept prac�ces and 
approaches, including site management and senior leadership. 

• Effec�ve strategic planning and project management skills with a demonstrated ability to achieve deadlines and manage 
priori�es. 

• Ability to maintain confiden�ality and respect in all situa�ons. 
• Strong analy�cal thinking, capable of macro-level and detailed-level analyses. 
• Effec�ve computer skills including Microso� Office and electronic database management. 
• Valid driver’s license (equivalent to “Class G” in Ontario). 
• Ability and willingness to travel regularly to local communi�es as needed. 

 
Ideally  

• Lived experience and understanding of Indigenous and northwestern communi�es in Ontario is considered an asset. 
• Direct experience with the nego�a�on and implementa�on of Impact Benefit Agreements. 
• Knowledge of Treaty 3 Na�on-rela�ons is considered an asset. 
• Familiarity with consulta�on and/or community engagement tracking so�ware preferred. 
• Knowledge of sustainability principles, ESG frameworks, and regula�ons is an asset. 

 
What We Offer: 
 

• Atrac�ve compensa�on package with base salary and eligibility for discre�onary bonus and equity programs 
• Reloca�on supports available 
• Company-paid benefits coverage (health, dental, vision, out-of-country, employee & dependent life insurance, AD&D) 
• Employee & Family Assistance Program 
• Disability insurance plan 
• Compe��ve vaca�on en�tlements with access from Day 1 
• Training and career development opportuni�es  

 
What You Can Expect: 
 

Respect 
We treat each other with respect and value each person’s unique contributions and perspectives. 
 
Teamwork 
We collaborate and hold each other accountable for our mutual success. We believe that nothing is worth doing if we cannot do 
it safely and we speak up if we have concern for ourselves or others. 
 
Excellence 
We are solution-focused and seek continuous improvement. Holding ourselves to the utmost safety, regulatory and ethical 
standards are non-negotiables.  
 
Alignment 
Leaders at Treasury Metals are committed to bringing our people along in the journey. Employees are encouraged to ask 
questions and provide feedback, all while supported by an experienced management team. Let’s grow together. 
 

 

Send resumes to: careers@treasurymetals.com 
 

 
Treasury Metals welcomes and encourages applications from people with disabilities. Accommodations are available on request 

for candidates taking part in all aspects of the selection process. 
 

 

http://www.treasurymetals.com/careers/
https://www.facebook.com/people/Treasury-Metals/100057065846302/
https://www.instagram.com/treasurymetals/
https://twitter.com/TreasuryMetals
https://www.linkedin.com/company/treasury-metals-inc.
mailto:careers@treasurymetals.com

